DEMOLITION

Consultation with Employees Policy

The company abides by and accepts as a matter of Policy its obligations under:
The Management of Health and Safety at Work Regulations 1992 as amended 1999

The company recognises its employer’s duty under the mentioned legislation to “consult” with all its employees.
It is company policy that all:

There will be regular health and safety meetings with all staff together with the dissemination of information via notice boards
etc. There will be regular consultation with the company safety representatives. All consultation will be in good time with
regard the following:

+ The introduction of any measure at the workplace, which may substantially affect the health and safety of the
employees.

+ The employer’s arrangements for appointing or, as the case may be, nominating competent persons to assist him in
health and safety matters as required by the regulations.

+ Any health and safety information he is required to provide to the employees.

+ The planning and organisation of any health and safety training he is required to provide the employees.

+ The health and safety consequences for the employees of the introduction of new technologies into the workplace.

The company competent persons is/are:
Bradley Demolition LTD
The aforementioned form part of the safety committee.

Bradley Demolition LTD is responsible as the staff Health & Safety Representative:
The aforementioned also forms part of the workforce safety committee who meet quarterly.

oA
Signed:
Andrew Hill - Director

Date: 07/12/2022



